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July Celebration 2009 
 

As is our tradition, the Supervisor and Employee of the Year honorees were announced at the 
summer employee recognition event on July 1st.  Rich Katt was named Supervisor/Manager of 
the Year.  Rich is an administrator on the Curriculum, Instruction and Innovation Team.  Bernie 
Craven was named Honorable Mention Supervisor/Manager of the Year.  Bernie is the 
northeast Nebraska area administrator for VR.  Sue Martin was named Employee of the Year.  
Sue is an Applications Developer Senior on the Data Services and Federal Programs Team.  
Greg Stahr was named Honorable Mention Employee of the Year.  Greg works with SkillsUSA 
and work-based learning education on the Curriculum, Instruction and Innovation Team.  The 
honorees are pictured below with Commissioner Roger Breed and former Acting Deputy 
Commissioner Marge Harouff. 

Bernie Craven, Honorable Mention, 
Supervisor/Manager of the Year 

Rich Katt, Supervisor/Manager of the Year Sue Martin, Employee of the Year 

Greg Stahr, Honorable Mention, 
Employee of the Year 
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Acceptable Use  

 
Inappropriate uses of computer equipment (computer, printer, e-mail, Internet) continues to be 
observed.  Administrative Memorandum #708 provides information on the do’s and don’ts.  A 
list of Frequently Asked Questions is also available. 
 
Need a refresher on Acceptable Use standards?  An Acceptable Use video is available online.  
It is approximately 20 minutes in length and covers the following:   

I.  Acceptable/Unacceptable Uses  
II.  Enforcement and Monitoring 
III.  Consequences 
IV.  Frequently Asked Questions 
 

While viewing the video, employees are asked to complete a ten-question worksheet. 
 
Here are some selected examples of inappropriate use: 

Access personal e-mail accounts from work. 

Use your NDE e-mail account to conduct personal business. 

Use computer equipment/Internet access/e-mail for fund-raising 
or public relations activities unrelated to an individual’s 
employment by the State of Nebraska. 

Transmit or knowingly receive threatening, sexually explicit, or 
harassing material. 

Advertise a product or service on behalf of self or others. 

Play recreational games. 

Make personal purchases online. 

Conduct private business activities or for private financial gain. 

Conduct personal business (e.g., online banking, completing tax forms) or submit on-line 
personal information for non-work related purposes. 

Print personal correspondence, flyers, posters or other materials. 

Play Internet radio stations or store music files. 

Maintain an open, continuous Internet connection to a non-business related entity (i.e., 
Weather Bug and Iwon). 

Violate copyright and licensing laws for programs, data, videos and music. 

Install software without prior authorization from the IT division. 
 
Enforcement 
NDE reserves the right to monitor use of all NDE computer equipment, Internet access and 
electronic mail for purposes of enforcing these acceptable use standards.  NDE will take 
remedial action in response to a violation of the Acceptable Use policy.  
 
Security Safeguard Reminders 

Do not allow non-employees (including family members) to use NDE computer equipment/
Internet access/electronic mail.   

Do not share passwords with individuals outside of NDE.  Secure your password. 

Take reasonable steps to safeguard access to your computer and the network by logging 
out of the computer system or locking your workstation before you leave your office. 

                                                       
 

http://insidende.nde.state.ne.us/admpolcy/708/708GUIDANCE.doc
http://insidende.nde.state.ne.us/policies/acceptableusefaq.doc
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Peg Hansen, (center) of NDE’s Assistive 
Technology Partnership, speaks to the scouts 
about equipment that can assist individuals with 
disabilities. 

Blindfolded scouts attempt to navigate through a 
maze of plastic containers using cane sticks. 

Dan Dulaney and Cindy Howden of VR speak to the group of about 50 Boy Scouts about disabilities.  
Dulaney is the Infrastructure Support Analyst Lead for VR’s IT department, and the Scoutmaster of Boy 
Scout Troop 21. Howden is a Senior Rehabilitation Specialist for VR, as well as a merit badge counselor 
for the Boy Scout Disabilities Awareness merit badge.  Troop 21 hosted the event, with contributions 
from several human service agencies, organizations and businesses. 

Scouts experience wheelchair basketball during 
the disabilities awareness merit badge training 
event.  

NDE Employees Promote 
Disability Awareness 

 

Lincoln Boy Scouts now have a better sense 
of what individuals with disabilities have to 
cope with, thanks to a recent Disabilities 
Awareness merit badge training day.  NDE 
employees Dan Dulaney, Pat Hansen, and 
Cindy Howden worked with the scouts at 
the event. 
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Carol Wipf Receives 
Friend of Science Award 

 

The Nebraska Academy of Sciences 
awarded Carol Wipf with a Friend of Science 
award. 

 
Carol has been with 
the Department of 
Education for over 35 
years.  She currently 
p r o v i d e s 
administrative support 
for the High Ability 
Learners, Social 
Studies and Science 
specialists. 
 
During the course of 

her time with the Department, Carol has 
served under four different Science directors.  
Her duties have changed with the times, from 
typing and editing science guides to assisting 
in the development and implementation of 
the State Science Standards.  She is 
dedicated to the Nebraska Junior Academy 
of Sciences and the Nebraska Association of 
Teachers of Science. 
 
Congratulations on your award, Carol. 

Glenn Honored With 
National SkillsUSA Award 

 

Tony Glenn has been 
selected as an 
H o n o r a r y  L i f e 
Member of SkillsUSA 
by its national board 
of directors.    Tony 
works in Career and 
Technical Education 
as state director for 
I n d u s t r i a l , 
Manufacturing and 
Engineering Systems.  

 
The award is SkillsUSA’s highest recognition 
and is given for outstanding service that 
advances the purposes and goals of the 
national organization. Tony was presented 
the prestigious award at the SkillsUSA 
National Leadership and Skills Conference 
held in June. 
 
Over the years, Tony has worked with many 
Nebraska students as they competed in the 
rigorous SkillsUSA Championships, an 
annual state and national competition in 
which thousands of students test their skills 
in career and technical education fields. A 
number of his students have won national 
medals in their contests.  
 
Tony was instrumental in launching a pilot 
program for the organization’s new 
Champions for Change initiative, which 
encourages the development of the 
American work force by building SkillsUSA 
chapters in vulnerable communities.  Tony 
currently serves as vice president of the 
SkillsUSA National Board of Directors. 
 
Tony earned his bachelor’s in industrial 
education from Kearney State College and 
later earned his master’s in curriculum and 
instruction from UNL. He taught auto 
mechanics at North Platte High School for 21 
years.  
 
Congratulations, Tony! 

Carol Wipf 

Tony Glenn 

Use of Computer for 
Wellnessoptions Activities 

 
Employees may use their state computer and 
e-mail for the wellnessoptions program since 
it is a state-sponsored program.  Employees 
are allowed to complete their Health 
Assessment during work hours.  However, 
any other program communication or 
participation must be done on personal time, 
which includes breaks or lunch time. 
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 Jesse Foster 

Education Specialist II 
Diverse Populations—Office of 
Equity & Instructional Strategies 

July 1, 2009 

Kathryn Huff 
Education Specialist III 

Diverse Populations—Office of 
Special Ed., June 22, 2009. 

Gail Johnson 
VR Service Specialist 
North Platte VR Office 

June 10, 2009. 

Megan Bartunek 
Administrative Specialist III 

Finance & Organization  
Services 

June 1, 2009 

Sarah Baltzer 
VR Rehabilitation Specialist 
Downtown Omaha VR Office 

May 27, 2009 
 

Jennifer Jones 
VR Service Specialist 
North Platte VR Office 

May 26, 2009 



Dr. Scott Swisher 
Deputy Commissioner 

July 1, 2009 

Pictures Not Yet Available For: 
 Arian Baher, Program Associate II, DDS, August 1, 2009 
 Elizabeth Lewis, VR Service Specialist, West Omaha VR Office, June 1, 2009.  
 Julie Shively, VR Service Specialist, Grand Island VR Office, August 1, 2009 
 Amy J. Walters, VR Associate, Omaha West VR Office, August 1, 2009 

Tricia Parker 
Education Specialist III 

Curriculum, Instruction & 
Innovation —Reading/Writing  

June 29, 2009 

Kati McKie 
VR Associate 

Norfolk VR Office 
May 11, 2009 

Patricia Madsen 
Education Specialist IV 

Adult Programs 
July 13, 2009 

Dr. Kevin Peters 
Education Specialist IV 

Adult Programs—Teacher 
Certification 
July 1, 2009 

Krista Kjeldgaard 
Education Specialist II 

Diverse Populations-Office of 
Equity & Instructional Strategies 

June 15, 2009 
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Direct Deposit No Longer Optional 
 

This spring, the legislature approved LB 167 clearing the way for 
the State to require the use of electronic fund transfers (EFT/
Direct Deposit) for issuing employee payroll and expense 
reimbursements.  The new payment policy will become effective 
on September 14, 2009. 
 

EFT/direct deposit payments may be made to any financial 
institution of your choosing or to a state authorized debit card.  
State employees include all officers or employees of the state or 
any state agency and include duly appointed members of committees, boards and 
commissions. 
 

All NDE employees are now signed up for direct deposit for their monthly pay.  However, if you 
have been receiving expense reimbursements via a check rather than direct deposit, you will 
need to choose between having the reimbursement direct deposited to a bank account or 
having the funds applied to a debit card. 
 

 Direct deposit option.  Complete the Direct Deposit Information Form to 
designate the account to which you want your expense reimbursements direct 
deposited.   

 

 Debit card option.  Complete the AccelaPay® Debit Card Sign-up Form to have 
your expense reimbursements applied to a debit card.  In addition, complete 
the Direct Deposit Information Form by entering ―PC‖ in the PC column and 
leaving the account information blank. 

 

Please return the form(s) to Pam Marker in HR no later than September 1, 2009. 
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Leave Advancement/Leave Without Pay Request Form Available  
 

The bargaining agreement (Section 15) and the NDE Personnel Rules (Chapter 9) allow for 
sick and vacation leave to be advanced to employees with six months or more of service to 
NDE.  Leave advancement comes into play when an employee’s absence, usually due to a 
serious health concern, extends beyond the leave accrued/available to the employee. 
 

While this is a great benefit, employees should exercise it judiciously.  When leave is 
advanced, a negative leave balance is created.  When the employee returns to work, the leave 
earned is applied toward the negative leave balance.  Even if the employee remains healthy, 
the leave is not available to use for routine activities such as doctor or dentist visits until a 
positive leave balance is restored. That means that these activities have to occur on non-work 
time so that use of leave isn’t necessary, the work time needs to be made up, or leave without 
pay must be requested, which is discouraged. 
 

Employees may not request more than one advancement of sick and/or vacation leave in a six 
month period, which begins from the date of the first use of the advancement.  Therefore, 
employees may want to request the full amount of advancement possible even if they don’t 
anticipate needing all of it.  Only the amount needed will be applied. 
 

In an effort to make it easier for employees to make such requests, and to better document 
Leadership Council Member approval, HR has created a Request for Leave Advancement/
Leave Without Pay form.  You’ll find this form by clicking on the prior link or by going to HR 
Forms on Inside NDE. 

http://insidende.nde.state.ne.us/humanresources/forms.htm
http://insidende.nde.state.ne.us/humanresources/forms.htm


The ―BRAN‖ Experience 

 
This summer, three NDE employees took part in the 
annual, week-long Bike Ride Across Nebraska, better 
known as BRAN.  They departed from Trenton and 
traveled all the way to Chalco Hills outside of Omaha, 
making stops in Cambridge, Alma, Superior, Wymore, 
Humboldt, and Syracuse.  We thought that riding 454 
miles was quite an accomplishment, so we asked 
Elisabeth, Denise and Debe to tell us a little bit about 
their experience. 
 
Elisabeth Reinkordt 
 

This was my first BRAN, and I rode all 454 miles with 
the exception of the 4 miles of milled surface going into Superior.  As for the favorite towns we 

stayed in, I had a difficult time choosing between Alma and 
Humboldt.  In Alma, a very nice firefighter helped me haul 
my bags, I ate an incredible meal at the Well-Rooted Farms 
organic farm, and got a nice tour of the Harlan County 
Reservoir on the Alma High School coach bus!  Humboldt 
had the best breakfast and really friendly folks all around, 
especially at the American Legion, where we had a blast 
doing karaoke.  We didn’t stay there, but the best stop along 
the way by far was Stella, where a little club called the Stella 
Research Society had truly outdone themselves baking 
cookies.  Even though I’d gotten a late start, when I rolled in 
there was still a plentiful selection of little baggies of 
delicious cookies and hot coffee – all for free!  Finding good 

food is a priority when you’re riding 52-85 miles per day. 
 
All-in-all, I had a great BRAN experience, and was so happy to have the veteran advice of 
Denise and Debe along the way.  From slow, cold, hard days into a headwind and through 
rainstorms to fast rides through rolling hills on the few brief times we had tailwinds, BRAN 29 
was the time of my life, and I have the tan lines to prove it!   
 
 
Denise Fisher 
 

I rode approximately 280 miles.  I travel with family 
and CycleWorks, one of the bike shops that goes 
along for support.  We switch around who rides and 
who helps with repairs and sales.   This was my 15th 
BRAN.  My favorite town was Stella, Nebraska. It was 
an extremely small town and the ―ladies‖ of the town 
made cookies and gave them away to riders.  They 
would not take any money or donations.  It was not an 
overnight town, just a stop along the route.  If you 
could call a hill a mountain in Nebraska, they are 
located right outside of Stella. 
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Elisabeth Reinkordt and Denise 
Fisher after a long  day’s ride. 

Riders camp at stops along the way, this 
one at Humboldt. 

BRAN riders on their week-long trek. 
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The ―BRAN‖ Experience (Continued) 

 
Debe Dockhorn 
 

For me, the 2009 BRAN turned out to be a family 
event.  My husband Rick (Denise’s brother), and our 
grandchildren Tyler, age 11, and Michela, age 9, rode 
with me.  Tyler rode his own bike an estimated 400 
miles.  Michela rode the tandem with ―Papa‖ plus a 
little on her own bike, for a total of over 125 miles.  I 
rode my recumbent bike around 200 miles.  We all 
had a good time. 
 
Jason,  our son in law, also participated and now 
thinks that maybe long distance riding is best left to 
others!  While riding behind a truck hauling road 
equipment, a couple of pieces of metal fell off of the 
truck.  One hit him in the knee and the other went 
through the rim of his tire, which disabled his bike.  Rick made a trip back to Lincoln for a new 
wheel and the next morning Jason was able to get back on the road!  Rick rides in support of 
Cycle Works and always seems to be in the right place at the right time to assist with a flat tire 
or some other bicycle distress. 
 
Despite some rain on a couple of days, too many hills, too much wind, and not enough pie, I’ll 
probably do it again next year.  It’s a fun time and a great chance to reconnect with friends I 
see only once a year. 
 

Recycling at the NSOB-Lincoln 

 
You’ve seen those big, blue recycling bins near the freight elevator and the small gray ones in 
our lobby.  It appears as though we’re making good use of them.  Occasionally, we get 
complaints about inappropriate materials that are deposited in them.  So, here’s a refresher on 
the materials that are acceptable for each. 
 

The gray bins in the lobby are for bottles and cans. You can 
recycle plastic, glass, aluminum, and tin in these bins. 
 
The blue bins by the freight elevator are for paper. Any type of 
paper is acceptable, including catalogs, magazines, file folders, 
newspapers, and phonebooks. Cardboard can also be recycled, 
but don’t put it in the bin; cardboard goes on the other side of the 
room. 
 
Please do not put trash or other inappropriate materials into the 
recycling bins.  If in doubt about whether or not an item can be 
recycled, check the posted signs or call DAS Recycling Office at 
471-2089. 
 

Thank you for your efforts to recycle. 

Debe Dockhorn navigates Nebraska’s 
highways on her recumbent bike. 


