
AROUND NDE 

A Publication of the Nebraska Department of Education Office of Human Resources  April 2008 

 
 
 

NIS To Be More User Friendly  
  
In order to make NIS more user friendly, 
NIS has modified its Menu Selections with 
changes that went into effect on Monday, 
March 17th.   
 
Changes included are: 

 
“Employee Self Service” will now 
appear as “Self Service.” 
This means employees have only one 
place to go to access their employee 
data, including the pay stub review 
process. ESS Roles will now be named 
Employee Self Service. 

 
To view your submitted jobs you will 
now access "View Job Status," which 
will be the first item selection within the 
“NIS State of Nebraska” menu.  This 
new selection will take you directly to 
your submitted jobs.  You will no longer 
need to select the “Data Source = 
NISPRD.”  As a result of this change 
menu options such as “Work With 
Submitted Jobs” and “View Reports On-
Line” will no longer be available.   

 
The “Technical Administration” menu 
is no longer available to end users.  
Access to specific applications is 
through alternative menus (i.e., “Power 
User Tasks” menu). 

 
Many of the reports and inquiries are no 
longer identified by the word “report” or 

“inquiry.”  This reduces the wrapping of 
application descriptions in the menus. 
 
Menu tasks for Reviewing, Approving, 
or Posting Batches have been 
renamed: 

[Type of Transaction] Review/
Approve/Post 

 
There will be some changes to the 
menu paths as well.  The work 
instructions are in the process of being 
updated.   

 
If employees no longer have access to 
items previously accessible please contact 
the CIO Help Desk at 1-800-982-2468 or 
471-4636 ,  o r  ema i l  t hem a t 
CIO.HELP@nebraska.gov. 

Voting Release Time 
 
If work responsibilities (e.g., being 
required to work through the evening) 
make it impossible to 
vote on an election day, 
an employee may be 
granted up to two hours 
of civil leave to vote.  
However, release time is 
not granted for conflicts 
created by personal 
activities.  Because work 
assignments rarely span the entire 8 a.m. 
to 8 p.m. voting period and because 
absentee ballots are readily available, 
there is seldom a qualified need for civil 
leave for voting.  

http://www.das.state.ne.us/nis/trainingmanuals/810_training_manuals/hrp/HRP_QRC_L11_T5.d_Paystub_Review_Print.pdf
http://www.das.state.ne.us/nis/trainingmanuals/810_training_manuals/hrp/HRP_QRC_L11_T5.d_Paystub_Review_Print.pdf
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Legislative Bills Status 
LB 175  No employee (includes NDE) shall be terminated from employment until such 
employee has been given the specific reason for the proposed termination and the employee 
is provided with a meaningful opportunity to present his/her position in response to the reason 
for the proposed termination. Status: Committee 
LB 408 Prior to entering into a proposed contract for services with an independent contractor 
in excess of $50,000, state agencies must complete a cost analysis between using a state 
employee to perform services and the proposed contract.  This applies if (1) the services 
proposed in the contract are being performed or have been performed by a state employee 
covered by the Classified Personnel System or any labor contract within the 12 months 
immediately preceding the proposed effective date of the contract, or (2) the services are for 
new programs that did not exist within the previous twelve months. LB 408 also provides a ten 
business-day time limit for filing the cost benefit analysis with the Legislative Fiscal Analyst.  
The State Material Division is charged with developing guidelines for the cost benefit analysis 
and the bill lists minimum requirements, including a formal plan of assistance for any state 
employees replaced by a contract for services. Status: Committee 
LB 432 Renames Act Prohibiting Unjust Discrimination in Employment Because of Age to Age 
Discrimination in Employment Act. Provides that prohibitions for employment discrimination 
apply to individuals who are forty years or more of age and deletes but less than seventy 
years of age. Sets out timelines and procedures for filing and processing complaints under the 
act. Status: General File 
LB 450 Employer reference immunity from civil liability for disclosing the following information: 
written employee evaluations; reason for separation; whether voluntarily or involuntarily 
released from service and reason; and information about job performance.    
Status: Committee 
  
LB 495 Prohibits employers from requiring use of compensated leave. Status: General File 

LB 500 Excludes apprenticeship training programs from disqualification for unemployment 
insurance benefits. Status: Signed by Governor 
LB 833  Increase weekly benefits for unemployment compensation from the current 50% of 
the average weekly wage by 5% each year to 75% by 1/1/13. Status: Committee 
LB 884 State contribution to employee health benefits remains at 79% of the total cost for 
employees who participate as required in a wellness program offered by the State through 
DAS. Amended to provide that health benefits for employees who do not participate will be not 
less than 69% of the total cost of the plan. Also included are alternatives and waivers for  
persons with disabilities. Status: General File 

LB 936 Requires Fair Share contributions for coverage by a labor organization.  
Status: Committee 

LB 981 Prohibits nepotism. Status: Committee 



Page 3 

2008 Retirement Seminars  
Age 50 and Over 

 
Retirement Planning Seminars for School 
Plan members age 50 and over continue 
through July.  Check out the schedule below.  
For additional information or to register, click 
on the link below. 

Enrollment/Registration Form  

2008 
Dates

April Recognition 
2008 

 
On Wednesday, April 23 2008), NDE 
will celebrate the fourth annual New 
People, New Plants, New Beginnings 
quarterly new employee recognition and 
plant exchange.  The festivities will take 
place in the State Board Room, NSOB--
Lincoln, beginning at 2:00 p.m.  
 
The program will include:  

• Introduction of new employees 
hired since December, 

• A special guest speaker, 
• Handouts, 
• Door prizes, 
• A plant exchange, and 
• Refreshments. 
• A cookie and dessert bar bake off 
 
Mark Your Calendar 

Family Member 
Graduating? 

 
Will you, or a member of your immediate 
family, be graduating from high school or 
college this spring?  If so, we would like to 
hear from you.   
 
Graduates will be featured in the May 
newsletter.  To be included, please send 
the following information to Human 
Resources via e-mail by April 15th: 
 

• Your name:  (Alice Breeze) 
• Graduate’s full name:  (Suzi Breeze) 
• School: North Platte High School 
• Degree:  Diploma 
• Education or career plans:  Plan to     

attend UNL with a major in business 
administration.  

 
I 

2008 Dates Location 

April 2 Lincoln  
April 9 Grand Island  
April 10 Kearney  
April 16 Columbus  
April 17 Omaha  
April 22 Gering  
April 23 Gering  
May 7 North Platte  
May 8 Norfolk  
May 14 Omaha  
May 15 Lincoln  
May 28 Valentine  
May 29 North Platte  
June 4 Lincoln  
June 5 Omaha  
June 11 Norfolk  
June 18 Grand Island  
June 19 Kearney  
June 25 Lincoln  
June 26 Lincoln  
July 1 Omaha  

http://www.npers.ne.gov/public/forms/membershipForms/Schoolbrochure.pdf


Lincoln Food Bank/State Employees  
Campaign Against Hunger 2008 

 
The 2008 State of Nebraska’s “Campaign Against Hunger” kicks off April 7th and runs through 
April 18th. The State of Nebraska began participating in the Campaign Against Hunger with the 
Lincoln Food Bank in the 1980’s. The State’s donations, in pounds, have grown by 83% since 
2004 and the money donations have grown by 232%. Last year’s campaign 
raised $16,416 and 29,072 pounds of food was donated to the Lincoln Food 
Bank. This was equal to 19% of the dollars raised and 21% of the pounds 
gathered in the total Campaign. The food provided for 22,712 meals (3,745 
meals more than the total meals in 2006).  
 
IMPORTANT: Baby Food Information  
The Food Bank must comply with certain health regulations. It has been determined that they 
cannot dispense individual baby food jars. Even if the lid's seal is intact, external contamination 
can easily be sucked in when the jar lid "pops." Please be sure all baby food jars are still in their 
shrink-wrap packaging, which usually means bundled. 
 
SPECIAL NOTE: As an incentive to boost participation in the Campaign Against Hunger, the team 
that collects the most items (including food, personal care items and the equivalent in cash/checks 
as defined below) per person, will win bagels, juice and coffee. 
  
• In order for donated items to be counted toward team totals, items collected in the NSOB must 

be marked with color-coded dots that will be distributed to teams. Each dollar in cash/check 
contributions will be counted as one food item (one dot).  Teams outside the NSOB-Lincoln will 
be responsible for maintaining a count of items and cash collected in their worksite. 

• Multiple items that come in a package (e.g., toilet paper, soap) may not be removed and 
counted as separate items.  

 
Items most needed by the Food Bank  

(numbers in parentheses are extra credits given for more expensive items)  
 
 
 
 

Employees may also elect to contribute by cash or check. Employees who donate by check may 
designate that donations be used for food purchases only. Cash or undesignated checks will be 
used for Food Bank operations.  
 
Food barrels will be available to NDE employees at the following Lincoln locations on or about 
April 4:  the sixth floor of the NSOB, the Lincoln VR Office (5143 South 48th), and the DDS Office 
(7800 South 15th).   
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REMEMBER, THE ARBOR DAY  
HOLIDAY IS FRIDAY, APRIL  25, 2008 

• Coffee, 39+ oz. (5 dots)   
• Tuna and other canned meats 
• Cereal (2 dots) 
• Soup 
• Canned fruits and vegetables 
• 100% fruit Juices, 48/64 oz. (2 dots) 

• Peanut butter 18+ oz. (2 dots) 
• Macaroni and cheese 
• Toilet paper, 4 pack (1 dot);  
      12 pack (3 dots); 24 pack (6 dots) 
• Diapers, 24+ (10 dots) 
• Soap, 4 bars (2 dots) 
• Feminine Products 


